
We are very excited to renew our Alumni newsletter this year, thanks to the hard work of our Social Events
Coordinators, Aabia & Mariana. As we are working towards the 20th edition of the Summit, we thought it
was a good time to thank you all for remaining a part of the Summit community, as we would not be where
we are today without all of your contributions over the last two decades.

The challenges of the coronavirus pandemic have led to WES2021 taking on a slightly different form than
we expected in February. However, whilst we will be missing the ball and the business of the Oculus, we
are excited to use the opportunity to further the work the Summit has done to increase discourse on the
global issues we face today. 
Going virtual has meant that we were able to open access to the Summit to many more student’s than
previously possible. There are no geographic or monetary constraints, and we have aimed to make the
schedule friendly to as many time-zones as possible. We have also opened the Summit up to 16-18 year
olds, in an attempt to help increase access to the social sciences for those students who need it most.

We hope you enjoy hearing what our teams have been up to since March, and that you are able to join us
this year for the Summit, either as a delegate or a mentor.

- AMI & KAKO
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A MESSAGE FROM THE OVERALLS 

NEW: ALUMNI MENTORSHIP SCHEME
We are pleased to announce the new launch of our
Alumni Mentorship Scheme! The scheme will match
potential WES Alumni mentors with delegates during the
Summit for short sessions where the mentees will be
able to ask career and study-related questions. All
mentors will be eligible for free tickets to the virtual
summit on February 5-7th 2021! 

 Mentor applications will open on 23rd November and
close on 4th January. All you will have to do is fill in
details of your degree and current job. 

We look forward to receiving your applications!



This year, the role of the Socials Events has greatly changed, but we still want to make sure that
strong bonds are created between the teams so we organised a socials summer challenge for
everyone to get to know each other better. We also contacted past WES Alumni to keep them up-
to-date on current WES events and recently we hosted an Alumni panel discussion where past
Overalls Coordinators talked about their post-university lives. Finally, regarding alumni, we are
going to set up a mentorship scheme where past WES alumni will mentor some delegates. 

We have also been working with the ERH team to organise events to facilitate interaction
between delegates during the Summit Weekend through events that spark discussion. Finally, we
were able to have the first in-person social this year right before lockdown started in Bedford
Street Bar, where we were able to meet most of the team members!

Recently adding four new members to the team, the tech team spent the summer working on
optimising and updating the WES website, giving it a brand new look. WES has now moved the
entire team member application process online, with individuals now able to view position
openings and apply for team member or external ambassador roles using the online application
forms. With WES going virtual this year given the COVID-19 pandemic, the tech team also spent
the summer researching different platforms that satisfy the needs of the summit and has been
working alongside the Operations and Marketing teams to develop the online platform on which
the conference is going to be held this year.

- AABIA & MARIANA

- SERENA, HOREA & KARAN

The Press and Partnerships Team is a brand new team for WES2021, and we have been up to
some very exciting projects. In our role, we are responsible for managing and cultivating non-
financial partnerships with the likes of think tanks, public institutions and other organisations,
liaising with press and managing our communications channels including the blog and Twitter.
Some partners we have signed over lockdown include the Discover Economics, EY-Parthenon, the
Centre for Social Justice amongst others. We have also been busy finalising a press strategy so we
can widely publicise our event. Our blog has featured some really exciting pieces including a series
on BLM. We’re looking forward to what the rest of term 1 and term 2 brings. Watch this space!

- ALEX & EDWARD 

The marketing team has been working on maintaining and building upon the WES brand. Over the
summer, we began publishing WESunday (news series), WESwednesday (student and ambassador
engagement), and Meet the Exec instagram stories. We also worked on a WESpresents series
dedicated to the black lives matter movement.

We are currently working on our marketing strategy for speaker releases so keep an eye out on our
facebook and instagram. We also have a few upcoming projects including a WESblog integration on
instagram and a WEShistory series where we highlights our amazing past speakers. We appreciate
all the support and feedback you have provided us with and hope that we continue to uphold all the
great work you have contributed to this summit.
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- SOHAILA, JAMES & PLY



Over the summer, ERH has been reaching out to hundreds of universities. Our aim has been to
have a formal point of contact within the faculty that can be passed on year on year. Going
virtual has significantly changed the way ERH contributes to WES and how we cater for
external delegations. Although we will miss meeting everyone in person (and especially the
ball!), we are taking this opportunity to connect even more students from across the globe by
taking advantage of the increase in accessibility. So far, we currently have ambassadors from
Australia, South America, China and Barbados, to name a few.

We recognise the importance of the family culture at WES and so have been planning ways to
keep ambassador and external delegation engagement high. By doing so we hope that students
will still be able to network effectively and make meaningful connections just as they always
have done at WES.

- FLORENCE, ANTON & ANEESH

The Finance & Sponsorship Team for 2021 has made many changes - a new strategy, brochure,
and virtual opportunities to advertise sponsors! Current sponsors so far this year include Nomura,
PA Consulting, Frontier Economics, and the WBS. 

We've sent out over 800 emails searching for sponsorship, but the best way to reach out is
through personal contacts. We would really appreciate if you could put us in touch with the
relevant people in your firms, usually in HR and EMEA Recruiting. We are able to offer amazing
packages to firms that allow them to use the unparalleled reach of WES to advertise
opportunities. Please get in touch with us at financecoordinator@warwickeconomicssummit.com

- PARTH, PATRYCJA & ROHAN

This year is a very exciting one for our team, as our role has greatly changed! Firstly, this year we
have been more involved with the SU, hopefully reducing some of this workload from the overalls.
Secondly, we have been given a very exciting role: that of finding the perfect platform for
WES2021, that fulfills all of the teams’ requirements.  This was our main task over the summer,
and we would like to say we have been successful! Additionally, we were responsible for
organizing Welcome Week events and have been busy with unexpected tasks that come our way.

- LEONOR & PRASH

As the notoriously most secretive team, the majority of what we can say is limited. However,
we've been continuing to arrange the lineup and produced two interview/video series -
Perspectives on the Pandemic and the series on Racial Inequalities in support of the Black Lives
Matter movement.
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- ZAKI, PAOLO & ELAKIYA


